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disabilities through sign language, interpreters, remote access, or other auxiliary aids.  Contact the clerk of the 

committee or Administration for assistance (715-839-5106). For additional information on ADA requests, contact the 
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Agenda 
Extension Education Committee  

June 19, 2024, at 2:00pm 
227 1st Street West Altoona, WI 54720 

Room 103/104  
 

Those wishing to make public comments can submit their name and address no later than 30 
minutes prior to the meeting to Kristi Peterson kristin.peterson@wisc.edu or attend the 

meeting in person. Comments are limited to three minutes; you will be called on during the 
public comment section of the meeting. 

A majority of the county board may be in attendance at this meeting, however, only 

members of the committee may take action on an agenda item. 

Join from the meeting link 

https://uwmadison.webex.com/uwmadison/j.php?MTID=m588729c9a9b89b3c29b0048b037bf7a2 

Join by meeting number 

Meeting number (access code): 2630 754 6001 

Meeting password: hqCEVpSQ824 (47238777 when dialing from a phone) 

 
Join by phone 1-415-655-0001 US Toll    
 

1. Call to Order and Confirmation of meeting notice 

2. Roll Call 

3. Public Comment 

4. Review/Approval of Committee Minutes – Discussion/Action 

a. May 15, 2024 

5. Fair Update 

6. AED Report – Kristen Bruder 

a. Meet the team 

mailto:kristin.peterson@wisc.edu
https://uwmadison.webex.com/uwmadison/j.php?MTID=m588729c9a9b89b3c29b0048b037bf7a2


PLEASE NOTE:  Upon reasonable notice, efforts will be made to accommodate the needs of individuals with 

disabilities through sign language, interpreters, remote access, or other auxiliary aids.  Contact the clerk of the 

committee or Administration for assistance (715-839-5106). For additional information on ADA requests, contact the 

County ADA Coordinator at 839-6945, (FAX) 839-1669 or 839-4735, TTY: use Relay (711) or by writing to the ADA 

Coordinator, Human Resources, Eau Claire County Courthouse, 721 Oxford Avenue, Eau Claire, WI 54703. 

 

b. Agriculture Educator update 

c. Division of Extension – County Partnership Guidance 

7. Monthly Highlights 

8. Financial – Kristi Peterson 

9. 2025 Budget Draft 

10. Future agenda items 

11. Announcements 

12. Adjourned  
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Minutes 
Extension Education Committee  

May 15, 2024, at 2:00pm 
227 1st Street West Altoona, WI 54720 

Room 103/104  
 

 
1. Call to Order and confirmation of meeting notice at 2:02pm  

 
2. Roll Call: 

Members Present: Heather Deluka, Bob Swanson, Loralee Clark, and Joe Knight 
Others Present: Kristi Peterson, Kristen Bruder, Margo Dieck, Joy Weisner, Jael Wolf, Sandy 

Tarter, Rachel Hart-Brinson, Garret Zastopil (virtual), Jerry Clark, Karley Baumgart, Meg Mueller 

(virtual), Sarah Jager-Brown (virtual) and Erika Gullerud (virtual) 

Members absent: Nick Smiar 

 

3. Public Comment - none 
 

4. Elections– Discussion/Action 
a. Chair – Supervisor Knight nominates Supervisor Deluka. 4-0 motion passes 
b. Vice Chair – Supervisor Swanson nominates Supervisor Knight. 4-0 motion passes  
c. Committee Clerk – Supervisor Deluka nominates Kristi Peterson. 4-0 motion 

passes 
 

5. Review/Approval of Committee Minutes – Discussion/Action 
a. March 20, 2024 – Supervisor Deluka moves to accept minutes as presented/ 

Supervisor Clark seconds. All in favor 

 

6. Fair Committee – Discussion/Action  
a. Fair Committee board member appointment – Supervisor Deluka volunteers for 

the organizational meetings and Supervisor Clark will represent on the fair 
committee.  

b. Pleasant Valley Community Center for future meetings designed for bylaw 
planning for 2025.  

i. May 28 at 8pm 
ii. June 4 at 7pm 

iii. June 18 at 7 
iv. July 2 at 7 
v. July 16 at 7 



PLEASE NOTE:  Upon reasonable notice, efforts will be made to accommodate the needs of individuals with 

disabilities through sign language, interpreters, remote access, or other auxiliary aids.  Contact the clerk of the 

committee or Administration for assistance (715-839-5106). For additional information on ADA requests, contact the 

County ADA Coordinator at 839-6945, (FAX) 839-1669 or 839-4735, TTY: use Relay (711) or by writing to the ADA 

Coordinator, Human Resources, Eau Claire County Courthouse, 721 Oxford Avenue, Eau Claire, WI 54703. 

 

vi. August at 7 
vii. September 3 at 7 

viii. October 1 at 7 
 

c. Regular meeting May 22 location to be determined. 
 

7. AED Report – Kristen Bruder 
a. Staff introductions with program areas 
b. Overview of Extension 
c. Introduction to written Extension Educator Reports 

 

8. Monthly Highlights – Discussion  

 

9. Future Meeting Discussion 
a. Day of week and meeting time - June 19, 2024, at 2pm 

 
10. Future agenda Items 

a. 2025 Budget Draft 
b. Fair Update 

 
11. Announcements 

a. Breakfast on the Farm is June 15 7am-11am at Bischoff Farms 5935 Deerfield Rd.  
 

b. Butterfly house at Beaver Creek opens July 5  
 
12. Adjourn at 3:32pm 

 

Respectfully Submitted, 
 
Kristi Peterson 
Committee Clerk 



Division of Extension – County Partnership Guidance
August 1, 2021

THANK YOU TO THE MANY COUNTY CONTRIBUTORS
WHO MADE THIS DOCUMENT POSSIBLE!

Feedback was received and incorporated from the Wisconsin Counties Association (WCA)
Executive Committee including representatives from Eau Claire, Fond du Lac, Marathon, Sauk,
and Wood Counties, as well as other counties who expressed interest in reviewing the draft
document including: Pierce, Marinette and Columbia Counties. UW-Madison Division of

Extension appreciates the feedback received to develop this ‘living’ foundational document that
will continue to evolve into the future.

OVERVIEW
The 100+ year partnership between UW-Madison Division of Extension (Extension) and
counties has endured a great deal of change and our partnership continues to be crucial in
providing educational services to the people of Wisconsin. Changes have occurred among both
partners over the years. And, the codification of the partnership in state statute (Chapter 59),
has not evolved with the changes.

The purpose of this document is to serve as a foundation that allows a new Extension
committee member, county board member, or the general public an understanding of the
benefits and responsibilities of the partnership between Extension and counties.

This document is not a legal contract. It was developed with input from the Wisconsin Counties
Association Executive Committee which includes several county representatives to be broad
enough such that each of the 72 counties can see themselves within the context of the
partnership. The document is also not meant to prescribe specific details, such as how many
support staff an office should have for example. There are certainly many factors that influence
decisions like that, and in partnership, Extension is open to engage in those discussions to
determine the best solution.

Moving forward, with this foundational document in place, the next step will be to form an
advisory committee to assist with identifying topics that need further updates and clarification.
Extension will work with the Wisconsin Counties Association (WCA) and the Wisconsin
Extension Association (WEXA), affiliated with WCA, to establish a process to select advisory
committee members. The committee will convene on an annual basis to strategize and focus
attention on the partnership items that need clarification so the document can continue to grow
and develop as we identify new topics to include and as our relationship evolves over time.

Our hope is this document continues to provide clarity between the relationship and how we
can cooperatively partner to better serve the people of Wisconsin in the future. Together
we can achieve more!
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Preamble
Change is inevitable, and over the past 100+ years, UW-Madison Division of Extension
(Extension) and counties have evolved to continue to meet the ever changing educational
needs of our local and statewide constituents. It is Extension’s hope and aspiration to grow and
evolve in concert with the counties.

Both county government and Extension have evolved since the authoring of Chapter 59.56,
which captures the foundations of the relationship between Extension and counties in state
statute.

Notable changes include:
● Since the late 1990’s, Extension educators have been 100% state employees having

one employer and a uniform benefits program, and not employees of both the county
and the state as outlined in 59.56(3)(c);

● Some counties have combined Agriculture and Extension Committees with other county
departmental committees, which varies from 59.56(3)(b);

● And, the focus of our shared educational work has evolved from what is listed in
59.56(3)(f) and has required that Extension education become more specialized and
focused to meet the more complex local and state needs.

Additionally, there are many other elements of the Extension-County relationship that are not
specifically codified in statute that have evolved over time.

We recognize the need to make sure our changes are evolving in partnership with counties.
While we have been responsive to changing county needs, this is an optimal time to reconnect
and strengthen the mutual understanding of our partnership. We have mutual interests and we
both depend on our partnership to meet these needs. This document is focused on the nexus
of this interdependence.

Together we will engage in discussions that create a common understanding among counties
that partner with Extension to best address critical educational needs. We believe we mutually
agree on many aspects of the relationship. We know we can strengthen the understanding
around aspects that may be more complicated or have yet to be defined.

ANNUAL REVIEW PROCESS:
This foundational document was reviewed by the Wisconsin Counties Association Executive
Team which includes several county representatives in March of 2021. Several other counties
also offered input. The next step will be to form an advisory committee to assist with identifying
topics that need further updates and clarification. Extension will work with the Wisconsin
Counties Association (WCA) and Wisconsin Extension Association (WEXA), affiliated with
WCA, to establish a process to select advisory committee members consisting of Extension
committee members and other critical decision-makers such as a county board chair,
coordinator, administrator, or executive. The committee will convene on an annual basis to
strategize and focus attention on the partnership items that need clarification so the document
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can continue to grow and develop as we identify new topics to include and as our relationship
evolves over time.

Introduction
Extension has been part of the University of Wisconsin System since 1906 and hired its first
county-based educator, E.L. Luther, in 1912 in Oneida County. Both Extension and Wisconsin
counties have benefited from the strong partnership to provide an array of educational
programs that continue to serve the people of Wisconsin wherever they live and work.
Fundamental to our mission to fulfill the promise of the Wisconsin Idea, Extension extends the
boundaries of the university to the boundaries of the state. We establish beneficial connections
with all of our statewide stakeholders including our connection to UW-Madison and other UW
campuses, and our partnerships with county and tribal governments, as well as with other
public and private organizations. Our faculty and staff continue their impactful work across the
state to enhance the quality of life for all Wisconsin residents. Our educators don’t lecture or
give grades in a typical classroom. Instead, we deliver education to people where they live and
work – on farms, in schools, in community centers and other locations that are convenient for
people both virtually and/or face-to-face. Extension educators also engage with civic groups
and county boards, write newspaper columns, participate in radio and TV programs, facilitate
meetings and build coalitions to solve complex, high priority community needs. Extension
brings the research, knowledge and resources of the University of Wisconsin to your
community.

Purpose and Scope of Guidance
With over 100+ years of a successful partnership between Extension and counties, we
understand there is a benefit of clearly defining the roles and responsibilities of the partnership
so we can mutually meet the needs of the residents across Wisconsin. More specifically we
hope this document serves to:

● Describe the types of services and programs that Extension provides to the county,
based upon the level of educational services that the county agrees to invest in;

● Describe the types of services and resources the county will provide to host an
Extension office in their county;

● Standardize the processes, responsibilities, and lines of authority between Extension
and the county

Extension Responsibilities

Role of the Area Extension Directors (AEDs)

Extension fully invests in Area Extension Directors (AEDs) who oversee an area comprising
from one to five counties each (Area Map with Directors is on page 13 of this document).
These administrative positions are responsible for partnership management, staff development,
financial management and program coordination.
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Through the many interactions the AED has with county partners and local educators, the AED
develops a solid understanding of the local needs and county priorities and helps to align
Extension educational programs to ensure the programs address county needs. Educators also
communicate local needs to their programmatic Institutes which collectively identify
opportunities to address statewide needs. Some additional primary duties of the AED include:

● They serve as the county Extension Department Budget Officer and Administrative
Officer for the counties in their area. Specific signatory authority is agreed to by the
county to allow the AED to serve in this capacity.

● They are the hiring authority of Extension staff and serve as the direct supervisor of
Extension educators, conducting annual and mid-point performance evaluations with
each Extension employee.

● They are responsible for the regular operations of county Extension offices and provide
oversight to county staff within the office.

● They support educators and staff who direct Extension volunteers. They engage when
volunteer behavior concerns expand beyond coaching or if dismissal of the volunteer is
warranted.

● They monitor and manage risk and liability situations that might arise.

Roles of Extension Employees

Fundamental to our mission to fulfill the promise of the Wisconsin Idea, Extension extends the
boundaries of the university to the boundaries of the state. We establish beneficial connections
with all of our statewide stakeholders including our connection to UW-Madison and other UW
campuses, and our partnerships with county and tribal governments, as well as with other
public and private organizations.

Extension faculty and staff educators assess local and statewide needs to develop and deliver
educational programs that transform the lives of people in communities, with emphasis on
addressing the local needs of youth, families, government, agriculture, businesses and others.
Educators bring research-based information backed by one of six academic disciplines housed
within Extension.

Informational brochures that highlight the educational outreach of Extension and each institute
are listed below. An embedded link will take you to the specific page:

● Division of Extension overview
● Agriculture Institute
● Community Development Institute
● Health & Well-Being Institute
● Human Development & Relationships Institute
● Natural Resources Institute
● Positive Youth Development Institute

Institutes not only serve as the programmatic home of Extension employees but also include
expertise from faculty and staff integrated with UW-Madison and other UW-colleges. This
provides access to cutting-edge research and knowledge around issues that matter to the
people of Wisconsin. Educational programs that are hosted at the local level are based on
sound research-based knowledge.
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Educational services are broadly defined and include the work that is included in an annual
work plan for a particular educator in a geographic location. Educators, as state employees,
have both county and state responsibilities and expectations, including participating on teams
and/or research activities that support programming that benefits audiences statewide as well
as locally.

The county will be a partner in identifying key educational priorities for Wisconsin residents,
and in collaboration with Extension leadership, counties will identify local educational priorities
for their communities. Experience has demonstrated that local priorities often align well with
statewide priorities.

Role of AEDs and Performance Evaluations

Employees hired by Extension as part of the 136 County Contract are employees of Extension.
They are subject to Extension personnel rules, policies, and procedures. Faculty, academic
staff and university staff follow the guidance and policy appropriate to their respective
appointment in Extension.

The AED is responsible for performance evaluations of Extension academic staff and
University staff working in the county. Faculty are reviewed by their Academic Department
Chair or Section Chair of their department. The county Extension oversight committee is
encouraged to provide performance feedback for all the county-based educators to the AED to
consider when conducting their review. And, the oversight committee is encouraged to raise
concerns as well, although performance remediation of Extension staff is confidential, similar to
county staff performance.

In some cases, through negotiation with the county, additional staff such as area or regional
outreach specialists may be housed in a county office if space is available. The county benefits
by having that additional resource located in their county. Terms and conditions will be
negotiated by the AED between the county and Extension in those cases.

Roles of Extension Volunteers

Extension benefits from and relies on nearly 11,000 volunteers who serve to increase the
educational delivery of programs in counties across the state. Any individual who meets
Extension’s definition of a volunteer and completes all registration requirements is considered
an Extension volunteer.

Volunteers are an essential component of Extension’s outreach. Extension enhances its ability
to impact the lives of people in all areas of Wisconsin through the efforts of volunteers. Since
volunteers represent Extension while providing the service outlined in their volunteer
agreement letters, they must abide by the rules, regulations, and policies set by the University
of Wisconsin-Madison, Division of Extension, and the State of Wisconsin. These include, but
are not limited to Extension’s Volunteer Behavior Expectations. In addition, volunteers must
comply with federal nondiscrimination laws and policies. All volunteers are accountable to
Extension while volunteering in Extension programs.
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In support of the volunteers, Extension provides management, oversight, training, liability
insurance and other benefits for volunteers while working in the capacity as an Extension
Volunteer. Both Extension employees and volunteers are covered by Extension liability
insurance while working to accomplish Extension’s mission.

Administrative Duties serving the county

The AED has the privilege of serving as the county Extension Department Budget Officer and
Administrative Officer for the counties in their area. The AED is often viewed by the county as
the office Department Head in the county. In most situations, counties provide AEDs a
Delegation of Authority (DoA) to provide signatory authority for Extension related county
accounts and business activities for the county Extension office. A DoA formally authorizes and
codifies this role with the county. The DoA document can be updated at any time. In some
counties, the signature authority is maintained with a county employee or other designee. The
county is asked to confirm the amount of signature authority it authorizes to the AED as a
means to fulfill many of the roles of managing the office budget. Because most AEDs serve
multiple counties, the AED may partner with an office staff member to assist with the
day-to-day management of the office.

Partnering with the county to identify educational priorities

Assessing current and future educational needs is an ongoing process that counties, AEDs,
local educators, program managers, and Institute Directors consistently engage in. This is often
done through a more formal needs-assessment process which is broadly distributed to solicit
input. Results are shared with key stakeholders. In addition, needs-assessment also occurs
informally through normal daily conversations and monitoring of local and statewide trends.

Extension educators are asked to annually update their work plans and goals that serve the
identified needs of residents within their geographic area, and contributions to statewide teams
and programs. Educators regularly share summaries of programmatic goals and updates with
their respective Extension oversight committee. Oftentimes situations arise in a given year
which may require an adjustment to their work plan. The Extension committee will be kept
abreast of changes throughout the year as the AED and/or educators share updates about
programming and accomplishments.

Extension utilizes a program recording system to capture the outcomes and impacts from
educators. This data is used by AEDs to develop monthly and annual reports. Special reports
can be developed as requested throughout the year. In many rural counties, educators provide
a written or oral report to the committee as frequently as monthly. In other situations, reports
may be quarterly or even annually. Extension Committees should engage with their AED to
strategize on how we can best share the impact and programs that are delivered to the county
stakeholders.
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County Responsibilities

County Facilities

The county agrees to provide office space, meeting space, telephone, computer, network
connections for email and other communications, software, and other general office supplies.
Extension does not dictate the level of support necessary from the county, but would expect
comparable support as other county departments; adjusted for size.

In many cases this includes:
● Office and educational meeting room space.
● Adequate supplies for office and educational programming needs.
● Access to computers, internet, and other necessary office and educational

equipment.
● Adequate storage space for equipment, publications, program files.

Office support

Support staff provide a critical function within the county Extension office. They are typically the
first person that members of the public interact with. They can quickly identify which educator
or resource may be able to further answer the person’s question. They also provide assistance
for program material preparation, marketing and outreach of educational programming,
data-base entry of participants and enrollment, mailings of newsletters and other critical roles
that help support the efficiency and effectiveness of the office and the educator’s work.

The county agrees to provide adequate local office support. Again, although Extension does
not offer a formula for determining the number of support staff the county should invest in, a
minimum level of staffing would include one support staff. We would ask the following minimum
support be provided for each Extension office:

● Support the administrative needs of the office
● Meet the program support needs of the educators

Extension is beginning to explore and pilot new support staff models with some counties. For
example, a support staff hired as an Extension employee on the 136 contract. These positions
continue to be fully county-funded but this adds additional benefits:

● Eliminates the risk associated with an AED supervising a county support staff
employee, especially through performance issues.

● The support staff member would have access to all the software licenses that
educators have access to including Microsoft Office, Zoom, Qualtrics and other
educational-related software resulting in a cost savings for the county and more
uniformity with Extension staff.

● The support staff member directly utilizes all of the same processes and
systems of Extension employees

Supervision of County Employees

County support staff typically function at a high capacity as part of an effective office Extension
team. When performance is high, there are rarely challenges with an AED providing support
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and guidance for county support staff. In recent years Extension has become increasingly
aware of the potential risk and liability of having an AED supervise a county employee,
especially through performance concerns. The county will need to ensure that performance
reviews of county employees are managed appropriately in the partnership. Support staff are
part of the office team, which is important for the effectiveness of the Extension office.
However, while Extension can contribute feedback and input for performance evaluations of
support staff, Extension needs to work in partnership with the county HR department on county
staff performance reviews.

An AED can serve as a supervisor of function for county employees within the office, but
cannot serve as the supervisor of record. This adds a level of risk and liability for Extension
and the county. Performance and disciplinary actions with support staff must be, and are best
led, by the county. Again, in most situations the AED benefits by the engagement of support
staff as part of the team. It’s in the rare cases of performance issues with a county employee
that the AED cannot be their ‘supervisor’ during that process.

County Policy, Rules and Procedures

Similar to the guidance above regarding Extension staff and employees, any individuals who
are employed by the county are county employees and are subject to applicable county
personnel rules, policies and procedures. Likewise, any volunteer who works on behalf of the
county to further the purposes of the county will be considered a volunteer of the county.

The county will be responsible for ensuring that its employees and volunteers take affirmative
steps to make it clear that they are employees or volunteers of the county. And, similar to the
protections afforded to employees and volunteers that work on behalf of Extension, the county
shall be liable for the acts and omissions of its employees and volunteers while acting within
the scope of their employment or volunteer role.

County Policy Impact on Extension

Counties, as well as Extension, have developed work-related policy. Extension staff housed in
a local Extension office are users of county-based technology, facilities and may have other
county-based services potentially including the use of a county purchasing card for business.
County-based Extension staff will abide by policy that relates to privileges afforded by the
county. This may include but is not limited to:

● Technology use
● Keys to access the building
● Driving authorization if using a county vehicle

Similarly, Extension also has work-related policy that all Extension staff are expected to follow.
There may be an overlap of some programs, such as Sexual Harassment training,
technology/cybersecurity training, drivers authorization (for personal vehicle which is the norm
for most staff). Extension staff will accept responsibility for county policy as it applies to their
roles.
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County Extension Oversight Committee

Each county Extension department should have an Extension oversight committee for policy
and decision making as described in state statute. In a majority of counties, a dedicated
committee is assigned for the Extension department. In other cases, counties have a
committee that oversees several departments including Extension. The oversight committees
provide valued feedback to Extension on educational priorities and staffing decisions.

Committee business such as agenda creation and minute taking is a county government
function and is the responsibility of the county. The county Extension oversight committee
should take the lead role in developing their committee agendas and taking minutes during
their meetings. If support is needed for taking minutes during the meeting, the committee chair
should work with their county clerk to explore options, such as the use of the county support
staff. AEDs will engage and partner with the committee on agenda creation, to highlight the
work that Extension educators are conducting in the area and on budget development and
approvals, etc.

The county Extension Oversight Committee is encouraged to provide feedback for all of their
Extension educators to the AED. Ideally, feedback is provided as close to the time when the
observation is made, rather than just prior to a performance review. That way the AED can
share celebrations and address concerns as quickly as possible with the staff member.
Performance remediation of Extension staff is confidential, similar to county staff performance.

Mutual Responsibilities

Budget responsibilities

Extension provides co-funding for most educator positions. Counties purchase Extension’s
educational services through the 136 County Contract (136 County Contract template). This
contract is updated and authorized annually for the calendar year. If both partners have
adequate resources, positions can be co-funded based upon an annually established fee for
educational services in the 136 County Contract. Counties can also fully-fund additional
positions if Extension does not have the resources to co-fund all, or part, of the position.

The 136 County Contract is established with a fee structure for educational service for a given
year. Regardless of employee salary, the possibility for mid-year promotions, or other factors,
counties benefit by knowing the annual cost of the contract for service for the year for
co-funded positions.

The fee for educational service also leverages other services and resources of the University of
Wisconsin - Madison. The educator can tap into the expertise of specialists, technology, and
other resources to address local issues. In general, the more the county contributes through
the 136 County Contract for educational services for positions, the greater the opportunity and
benefit of leveraging resources since the educators bring connections with campus specialists
and other resources.
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The AED is responsible for developing the county contract with appropriate staffing and
accurate costs, and building that into the departmental budget for county adoption. The AED
works through the appropriate channels and approval processes to ensure the departmental
budget is reviewed and adopted by the full county board according to the county timeline.

Both Extension and the county recognize the cost of doing business may increase from year to
year. Extension will review the fee structure each year and may include a fee adjustment to
account for anticipated or unanticipated adjustments in the costs of doing business. Factors
that contribute to these increases over time may include state-mandated pay-plans, health care
and benefits related costs, promotions and other factors that impact costs.

Per the county contract, counties agree to provide travel and appropriate job expenses. County
travel budgets dictate how much travel can occur for an educator to meet the educational
needs of county constituents.

Hiring and Managing Vacancies

When a position becomes vacant both Extension and the county will re-evaluate the need and
the financial commitment to the position. Both partners need to review and approve their
financial commitment and other decision points before approving the refilling of the position. If
the county and Extension agree to continue to support the desired program and position,
Extension will lead a hiring process with the AED as the hiring authority. Most positions, with
the exception of FoodWIse staff because they are fully federally grant-funded, the AED will
seek input and engagement from the county throughout the hiring process.

State budget cuts over the years have reduced the number of Extension educator positions
across the state. Extension does not have the resources to co-fund every position in every
county across the state. As a necessary effort to provide service to more people, Extension is
exploring developing more specialized positions within a program area and sharing the position
across two or more counties. Most of the institutes have examples of this shared arrangement.
The current strategy has been that counties pro-rate the cost of the position across the number
of counties participating. Perhaps a future topic that the advisory committee can wrestle with in
the future is to best determine what happens when a county cannot maintain their funding. That
adds additional financial burden to the remaining counties, and could possibly lead to a
shared-educator feeling insecure in their position and leaving.

The AED will work with Extension Human Resources and lead the interview process to ensure
that EEO/AA and other policies are followed. Typically one or more members of the county
Extension Education committee are involved with the final interview process. This does not
exclude a county administrator or county HR director from participating in the hiring process.

Extension discourages counties from hiring county staff to serve as ‘Extension like’ educators
in a county office. This has created significant challenges associated with supervision and
direction as well as liability and insurance concerns. As referenced earlier, positions hired
under the 136 County Contract, whether co-funded or fully county-funded, can leverage
services and resources of Extension and the University of Wisconsin-Madison. These staff can
tap into the expertise of specialists, technology, and other resources of the University to
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address the local issues. County employees do not have the same level of access to those
resources.

Although Extension cannot control what positions the county hires, the county will be
responsible for ensuring that its employees (and volunteers) take affirmative steps to make it
clear that they are employees or volunteers of the county.

Professional Development

Professional development shall be supported by both Extension and the county. The AED
works closely with the educational staff to identify professional development needs.
Professional development requested or required at the state level will be financially supported
by Extension. Professional development that benefits the county (conferences, training, etc)
should be supported with professional development funds associated with the county
Extension department budget.

Educator’s travel to Extension mandated meetings will be covered by Extension.

Nondiscrimination/Affirmative Action

The county and Extension will comply with all applicable state and federal laws and rules
prohibiting unlawful discrimination. During the performance of work under this contract,
Extension agrees not to discriminate against any employee or applicant for employment
because of race, creed, ancestry, religion, color, sex, national origin, age, disability, arrest or
conviction record, marital status, political affiliation, sexual orientation, or membership in the
National Guard. This provision shall include, but not be limited to, the following: employment,
upgrading, demotion or transfer; recruitment or recruitment advertising; layoff or termination;
rates of pay or other forms of compensation; and, selection for training, including
apprenticeship. Extension further agrees to take affirmative action to ensure equal employment
opportunities.
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Appendices

Our Purpose:

As a statewide engagement arm of UW–Madison, the Division of Extension embodies the
Wisconsin Idea to extend university knowledge to every corner of the state. That mission
started in 1912 with Extension’s first agent making farm visits and continues today along with
community and business development, youth engagement, and well-being programming. Our
statewide network of educators and specialists with UW–Madison and on UW campuses
across Wisconsin is responding every day to emerging and longstanding hurdles residents are
overcoming to compete and prosper. We’ve identified key opportunities to leverage local
resources and leading research to affect change and improve lives.

Link to Organization Chart

https://extension.wisc.edu/files/2019/06/extension-orgchart.pdf

Link to Division of Extension Staff Directory
Staff Directory

Link to Area Map w Director Names.pdf

136 County Contract template

https://drive.google.com/file/d/1P2wSdA3knibItYWBIr2aH_cBSoSKxjNL/view?usp=shari
ng
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Agriculture 
For updated Valley E-Newsletters click here  
 
Regional Dairy Educator  - This position is currently vacant 
 
Jerry Clark | Regional Crops & Soils Educator 

An on-farm study to better understand the effect of nitrogen application rates on nitrogen 
cycling and corn yield. Results from this study will help corn growers in that they can 
implement and adapt N management practices to optimize economic return, improve 
efficiency of N fertilizer resulting in more sustainable corn production and farm profitability.   

An on-farm study to better understand industrial hemp fiber and grain performance related to 
varieties, effect of planting date, tillage treatments, and nitrogen application rates. Results 
from this study will help hemp growers select better performing varieties and optimize 

economic return to nitrogen to increase sustainable hemp production and farm profitability.  

An on-farm study to better understand malting barley variety performance and the 
effect of potassium and sulfur application rates on barley yield. Results from this 
study will help barley growers in that they can implement and adapt barley variety 
selection and potassium management practices to optimize economic return and 
improve variety selection in more sustainable barley production and farm 
profitability. 

An on-farm study to better understand winter malting barley variety performance on 
barley yield and grain quality. Results from this study will help barley growers in that 
they can implement and adapt winter barley variety selection to optimize economic 
return and improve variety selection in more sustainable barley production and farm 
profitability.  

A leadership program presentation for business and industry leaders in Dunn 
County where leaders learned of the economic impact of Dunn County and 
Chippewa Valley agriculture to increase awareness and understanding of the 
local agricultural industry. The goal of the presentation as an invited speaker was 
to increase awareness of the economic, social, and environmental impact of the 
agricultural industry. 

 Horticulture 

Margaret Murphy | Horticulture Educator 
Two vegetable container garden programs for participating seniors in StrongBodies where they 
learned strategies for successful container gardening and wellness benefits, we gain through 
gardening. This effort is designed to encourage people of all ages to garden for wellness and 
food, even if space, time and/or mobility is limited. (Partnered with Sandy Tarter, Chippewa, 
Dunn & Eau Claire Counties & Mary Hoeft-Leithold, La Crosse County)  

Menomonie Sunrise Rotary President Brian 
Seguin presents a certificate of a book 
donation to UW-Madison Extension 

Regional Crops and Soils Educator Jerry 
Clark. 

 

 

https://chippewa.extension.wisc.edu/agriculture/
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A presentation for the Bloomer Garden Club on landscaping for birds where participants learned the value of 
creating ecological niches to support bird populations, especially backyard species that are experiencing 
significant declines. This effort is to encourage individuals to adopt gardening practices that support bird habitat 
and health throughout the year.  

An activity to plant a native flower garden for the public at the Obey 
Interpretive Center, Chippewa Moraine State Recreation Area. This effort 
offers the opportunity to demonstrate plantings that, once established, support 
pollinators by increasing habitat, are lower in water needs and reduce the need 
for fertilizers and pesticides helping to keep our waterways clean and reduce 
chemical input to our environment. 

An activity to plant several raised beds with Boys & Girls Club-Menomonie 
where participants receive hands-on experience to grow and care for plants 
and learn basic gardening skills. The goal of this effort is to teach kids 
techniques and strategies to successfully grow crops that will be used for their 
summertime programming.  

Hands-on container garden workshop for the public where attendees learned 
strategies to successfully grow vegetables in containers and planted their own 
containers to take home. This effort is designed to encourage people of all ages to garden for wellness and to 
grow their own food, even if space, time and/or mobility is limited.   

Community Development 
Garret Zastoupil | Community Development Educator 
 

Garret joined Area 6 Extension after serving as an Assistant Professor of Sustainable Rural 
Economic Development at Northland College in Ashland, WI. His previous research and teaching 
have focused on building inclusive and sustainable communities. This has included business 
development, nonprofit management, workforce development, housing, recreation, and energy. 
Since joining the team, he presented at the Wisconsin Rural Partners annual summit in Ashland, 

WI on trends and opportunities for rural communities in Northern Wisconsin.   More to come! 
 
 

Health & Well-Being 
Sandy Tarter                              Joy Weisner                 Jael M. Wolf  
FoodWIse Coordinator     FoodWIse Educator     Bilingual FoodWIse Educator 

         
 
 

 

 

A 2-lesson series with young adult participants of Life Without Limits-a community-based program that works 
with high school students qualifying for individualized special education services that extends beyond the high 
school experience. This effort expands their knowledge of nutrition, food waste and food preparation skills.   

Horticulture Educator Margaret 
Murphy facilitates a vegetable 

garden workshop 
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A 2-lesson nutrition education series with Eau Claire Area Hmong Mutual Assistance Association Building 
Bridges middle and high school teens in Menomonie and Eau Claire. This effort helps teens become more aware 
of MyPlate guidelines, food safety, and builds on food preparation skills for greater independence.   

A series of strength training sessions (StrongBodies) for adults in the 
community, where participants engage in regular, progressive strength 
training and health education to improve their physical and mental health 
and enhance social connectedness.  FoodWIse helps to lead the 
Tues/Thurs 9:00 am virtual class.  

A 4-lesson series for 4K preschoolers at Augusta Elementary to learn 
about fruits, vegetables and keeping their bodies healthy. This effort helps 
children to learn to use their senses with colors and tastes to explore 
foods and includes movement.   

A 6-week nutrition education series for 1st graders in Locust Lane and Augusta Elementary schools. The goal of 
this effort is for students to learn about eating healthy, being active, exploring fruits and vegetables, and the 
importance of handwashing.  

A 6-week nutrition education series to 3rd graders at Locust Lane, and Augusta Elementary schools to learn 
about the importance of eating five food groups, physical activity, and included hands-on activities. This effort 
was designed to encourage students to try more fruits and vegetables at each meal.  

A 6-week nutrition education series for 5th graders at Locust Lane and Augusta Elementary schools where they 
learn about MyPlate and how the nutrients in foods contribute to a healthy diet. This effort will help the students 
plan healthy meals and snacks using a variety of foods from the food groups.  

A collaboration with Eau Claire Master Gardener Volunteers, Eau Claire City Parks and Recreation, and 
Chippewa Valley Builders Association to start activities in implementing the FoodWIse Garden Grant program. 
This effort will replace 6 raised beds and widen pathways for accessibility in the North River Fronts Kids Garden.   

A collaboration with Affinity House, a women’s inpatient or transitional residential treatment facility, to 
implement a site food garden.  This effort will support the learning of food resource management in the growing, 
harvest, preparation, and storage of garden produce. Produce will be used in FoodWIse nutrition education 
lessons.  

 

Margo Dieck | Health and Well-Being Educator 

Planning for a six-week lunch and learn WeCOPE series to be prepared to offer the program 
state-wide in May and June, so that participants can learn how to connect with their positive 
emotions and reduce overall stress. 

A six-week WeCOPE series starting in May to help adults cope with stress & difficult times. This 
effort has been shown to reduce stress and depression, increase positive affect, and improve 

healthy behaviors.  Managing life’s challenges in healthy ways allows participants to take better care of 
themselves and others.  

“This online strong bodies course is 
spectacular. It’s such a gift. I hope it runs 
continually.” 

“My instructor encouraged me to join strong 
bodies and I believe it has saved my life!” 

   ~StrongBodies Participants 
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Planning for a Professional Quality of Life (ProQOL) presentation series to be prepared to present in June to 
employees of a large county organization and a 10-county consortium. The goal of this effort is that participants 
can learn about the positive and negative aspects of helping professions, take the ProQOL screener, and work 
within their organization and Extension for future programming to improve their professional quality of life. 

Coordinating the connection of Eau Claire agencies serving Hmong elders where individuals and agencies come 
together to build relationships and address needs and opportunities for partnership and collaboration. This 
effort helps to improve physical activity, food insecurity, and social connectedness among Hmong elders, as well 
as bridge gaps in transportation needs. 

Continued meetings with community partners and attending community meetings to better understand the 
mental health needs and landscape within Eau Claire County and the Chippewa Valley. Needs and potential 
areas for Extension support are also revealed through this process. 

Met with four agencies (public, private, nonprofit) to better understand the mental health landscape in Eau Claire 
County and the Chippewa Valley.                                                                                              

Positive Youth Development  

Rachel Hart-Brinson | 4-H Program Educator 

Tabling event at the Hmong Youth Day Festival where we 
interacted with young people and their parents to promote 4-H as 
an opportunity and build relationships with the Hmong Mutual 
Assistance Association.  

Planning for Summer 4-H Camps that is a collaboration between 
Eau Claire, Dunn, and Clark County 4-H staff.  The goal of the 

program is to provide a positive camp experience that will increase the feeling of 
belonging for both volunteers, counselors, and youth participants. 

An intern onboarding program where we onboarded our summer interns to 
introduce Extension, basics of positive youth development theory, and 
communicate expectations of the intern positions.  

Planning for a camp orientation meeting for families where we will help explain 
how camp works and answer questions so that participants will have a better 
experience.  

 

 

 

Rachel Hart-Brinson, Zac Rozmiarek, and 

Jordan Blue - Tabling event at the Hmong 

Youth Day Festival where we interacted with 

young people and their parents to promote 4-

H as an opportunity and built relationships 

with the Hmong Mutual Assistance 

Association. 
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Area Extension Director  
Kristen Bruder | Eau Claire, Chippewa, and Dunn Counties 

 
The role of the AED is like that of the department head in the county. If you have ideas, thoughts, 
or want to chat about Extension please reach out! Below is a brief overview of the role of AEDs: 

Extension fully invests in Area Extension Directors (AEDs) who oversee an area. These 
administrative positions are responsible for partnership management, staff development, financial 
management and program coordination. 

Through the many interactions the AED has with county partners and local educators, the AED develops a solid 
understanding of the local needs and county priorities and helps to align Extension educational programs to 
ensure the programs address county needs. Educators also communicate local needs to their programmatic 
Institutes which collectively identify opportunities to address statewide needs.  

Value Added Programming  
Assistance was provided in planting new hybrids at the Wisconsin Cranberry Research Station, which experience 
will inform future outreach efforts. (Allison Jonjak) 

A Virtual Brown Bag was held featuring crop stage and insect updates with Ocean Spray's Senior Agricultural 
Scientist, fruit quality and PAC measurements with USDA's Shinya Ikeda, and the EPA Bulletins Live Two system 
for complying with the Endangered Species Act.  (Allison Jonjak) 

Direct grower questions were answered regarding high soil sulfur levels concurrent with high soil pH—due to 
several growers experiencing these results this year, additional outreach work will be developed. (Allison Jonjak) 

A Wisconsin Cranberry Research and Education Foundation meeting was held to continue progress on the 
development of the Wisconsin Cranberry Research Station. (Allison Jonjak) 

A Women Leadership in Agriculture panel was held with Under Secretary Alexis Taylor, bringing together several 
cranberry leaders as well as grazing, dairy, potato, and vegetable leaders for a round table discussion informing 
trade/export issues.  (Allison Jonjak)    

A risk, crop insurance and grain marketing hybrid course, where material was adapted into a more relevant 
format for use in-person, webinars and an on-line course. The Farm Pulse -Crop Insurance and Grain Marketing 
has assisted farmers and agricultural professionals in identifying strengths and weaknesses of their crop business 
to assist them in making decisions that will improve their farm profitability. (Katie Wantoch) 
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Fund Revenue:
  Orig Budget    

2024
  Adj Budget    2024  Q1         2024  Q2         2024  Q3         2024  Q4         2024  YTD     2024

  % of 

Budget 

100 01-Tax Levy 317,830 317,830 79,458 0 0 0 79,458 25.00%

04-Intergovernment Grants and Aid 994 994 0 0 0 0 0 0.00%

06-Public Charges for Services 5,150 5,150 3,344 0 0 0 3,344 64.93%

09-Other Revenue 500 500 0 0 0 0 0 0.00%

Total Revenue - Extension $324,474 $324,474 $82,802 $0 $0 $0 $82,802 25.52%

Fund Expenditures:
  Orig Budget    

2024
  Adj Budget    2024  Q1         2024  Q2         2024  Q3         2024  Q4         2024  YTD     2024

  % of 

Budget 

100 04-Contracted Services -296,750 -296,750 -420 0 0 0 -420 0.14%

05-Supplies & Expenses -24,569 -24,569 -2,030 0 0 0 -2,030 8.26%

09-Equipment -3,155 -3,155 -1,013 0 0 0 -1,013 32.10%

Total Expense - Extension -$324,474 -$324,474 -$3,462 $0 $0 $0 -$3,462 1.07%

Net Surplus/(-Deficit) - Extension $0 $0 $79,339 $0 $0 $0 $79,339

21 - Extension
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