EEO Utilization Report

Organization Information
Name: Eau Claire County
City: Eau Claire
State: WI
Zip: 54703
Type: County/Municipal Government
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Section 1: EEO Policy Statement

Policy Statement:

It is the policy of Eau Claire County that all employees have the right to work in an environment free of all forms of
harassment and discrimination by employees, whether sworn, civilian, volunteer, or non-employees who conduct business
with the County.

Eau Claire County considers harassment, discrimination, and retaliation of others to constitute serious employee
misconduct warranting prompt and effective remedial action to end the harassing or discriminatory behavior.

It is the responsibility of all employees of the County to take reasonable and necessary action to prevent harassment,
discrimination, and retaliation, and it is the responsibility of all employees to promptly report and cooperate with the
Countys efforts to eradicate conduct that could be in violation of this policy.

Where impermissible harassment, discrimination, or retaliation has occurred, the County will take appropriate disciplinary
action, including, without limitation, termination.

Discrimination. Unfair or unequal treatment of a person based on race, sex,

religion, national origin, color, disability gender, sexual orientation, age, disability, marital status, veteran status, English
proficiency or other protected status under the law.
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Section 5: Narrative Interpretation of Data
Our organization has not previously submitted an EEO utilization report to my knowledge. We are currently having a hard
time staffing positions and are looking closely at all qualified candidates.

Section 6: Objectives and Steps
1. Ensure all qualified applicants are given a chance to interview.

a. Continue to use an online platform for all applicants to keep our applicant pool as large as possible.
b. Continue to use our unbiased ranking system when interviewing candidates.
c. Have our onsite recruiter provide quarterly updates on candidate pools and talent within our pipeline.

Section 7: Dissemination Strategy: Internal
| will share out our Utilization report with our HR Director and Department Heads to help raise awareness on EEO. We will
also post copies of our EEOP report on our internal internet site and post throughout our building.

Section 7: Dissemination Strategy: External
We will share it on our company website and have printed copies available for the public.
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| understand the regulatory obligation under 28 C.F.R. ~ 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEO Utilization Report.

| have reviewed the foregoing EEO Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

[signature] [title] [date]
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