
AGENDA 

 

Eau Claire County Board of Supervisors 

Tuesday, March 16, 2021 at 7 pm 

Virtual Meeting via Webex 
 
 

 
For those wishing to make public comment (verbal or written), you must fill out your information 

on the following link and click “Submit” at least 60 minutes prior to the start of the 

meeting.  Verbal comments are called in the order received. Comments are limited to 3 

minutes/person – session has a 30-minute maximum.  Link: County Board Electronic Comment 

Form   

  

Public Access:   

LIVE Streaming on YouTube: https://www.youtube.com/user/EauClaireCounty 

Via Webex Online (registration required):  

Link: 
https://eauclairecounty.webex.com/eauclairecounty/onstage/g.php?MTID=e2880ba985dd02bd1868e34

3f1d762fc7  
Password: RRmFQxcR396 

Dial in Number: 1-415-655-0001  

Access Code: 145 569 4170 

*Mute personal devices upon entry  

 

 

(1) Indicates 1st Reading 

(2) Indicates 2nd Reading 

 

1.         Call to Order  

 

2.         Honoring of the Flag and Moment of Reflection by:  Supervisor James Dunning 

 

3.  Call of the Roll 

 

4. Approval of the Journal of Proceedings from March 2, 2021 Pages 1-2 

 

5.   PUBLIC COMMENT (30-minute session - 3 minutes per speaker) 

 

6. REPORTS TO THE COUNTY BOARD UNDER 2.04.320 

   

Oral Reports 

 

• Pre-sale reports for the 2021B and 2021C Bond Issues by Sean Lentz, Ehlers 

• Information on Landfill by Corporation Counsel, Tim Sullivan 

• EDSJI Survey Update by the EDSJI Taskforce Members Eric Killen, Luke Fedie and 

Supervisor Katherine Schneider Pages 3-15 

• Cash and 2020 Fund Balance Update by Norb Kirk, Director of Finance Pages 16-19 

• County Administrator Update from Kathryn Schauf 

 

 

 

https://www.co.eau-claire.wi.us/Home/Components/FormBuilder/FormBuilder/1ee88f3780fe46d6b04bb128069b130e/1208
https://www.co.eau-claire.wi.us/Home/Components/FormBuilder/FormBuilder/1ee88f3780fe46d6b04bb128069b130e/1208
https://www.youtube.com/user/EauClaireCounty
https://eauclairecounty.webex.com/eauclairecounty/onstage/g.php?MTID=e2880ba985dd02bd1868e343f1d762fc7
https://eauclairecounty.webex.com/eauclairecounty/onstage/g.php?MTID=e2880ba985dd02bd1868e343f1d762fc7


PLEASE NOTE:  Upon reasonable notice, efforts will be made to accommodate the needs of individuals with disabilities 
through sign language, interpreters or other auxiliary aids.  For additional information or to request the service, contact 
the County ADA Coordinator at 839-6945, (FAX) 839-1669 or 839-4735, TTY: use Relay (711) or by writing to the ADA 
Coordinator, Human Resources, Eau Claire County Courthouse, 721 Oxford Avenue, Eau Claire, WI 54703. 

 
 

 Written Reports 

 

• Link to 2020 Department Annual Reports 

• Link to 2020 Community Agency Reports 

• Reports from Finance Department:  

o 2021 Contingency Fund Report Page 20 

o February Vouchers over $10,000 Pages 21-25 

 

 

7. PRESENTATION OF PETITIONS, CLAIMS AND COMMUNICATIONS 

 

• Proclamation proclaiming Severe Weather Awareness Week April 12-16, 2021 Page 26 

 

 

8. FIRST READING OF ORDINANCES BY COMMITTEES 

 

Committee on Administration 

 

File No 

20-21/075 (1) Ordinance: Creating section 4.30.140 of the Eau Claire County Code; Child 

Support Agency Fees Pages 27-29 

 

9. FIRST READING OF ORDINANCES AND RESOLUTIONS BY MEMBERS 

 

10.  REPORTS OF STANDING COMMITTEES, COMMITTEES, COMMISSIONS AND 

BOARDS UNDER 2.04.160 AND SECOND READING OF ORDINANCES 

 

 

Committee on Administration 

 

File No 

20-21/123 (1) Resolution: Authorizing the purchase of approximately 6.87 acres of land 

located in the Town of Washington along US 53 and Otter Creek Rd from 

Marlys Sterry and Christopher Horlacher for the sum of $220,000; 

authorizing the County Administrator to execute all necessary documents on 

behalf of Eau Claire County Pages 30-31 

 

Committee on Finance and Budget 

 

File No 

20-21/121 (1) Resolution: Awarding the sale of $24,350,000 general obligation Highway 

Facility bonds, series 2021B (The Committee on Finance and Budget will 

meet prior to the County Board meeting to review this item) Pages 32-51 

 

https://www.co.eau-claire.wi.us/our-government/government-resources/report-central
https://www.co.eau-claire.wi.us/our-government/government-resources/report-central/-folder-1143#docan2670_4989_3519


PLEASE NOTE:  Upon reasonable notice, efforts will be made to accommodate the needs of individuals with disabilities 
through sign language, interpreters or other auxiliary aids.  For additional information or to request the service, contact 
the County ADA Coordinator at 839-4710, (FAX) 839-1669 or 839-4735, TTY: use Relay (711) or by writing to the ADA 
Coordinator, Human Resources, Eau Claire County Courthouse, 721 Oxford Avenue, Eau Claire, WI 54703. 

 
 

20-21/122 (1) Resolution: Awarding the sale of $7,405,000 general obligation promissory 

notes, series 2021C (The Committee on Finance and Budget will meet 

prior to the County Board meeting to review this item) Pages 52-71 

 

 

20-21/118 (1) Resolution: Disallowing the claim of A+ Storage Solutions filed on February 

8, 2021 by owner Marcia Bowman against Eau Claire County; directing the 

County Clerk to notify the claimant of said disallowance Pages 72-73 

 

20-21/124 (1) Resolution: Financial Policy: Procurement Card (The Committee on 

Finance and Budget will meet on March 15, 2021 to review this item) 

Pages 75-76 

 

 

11. APPOINTMENTS 
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MARCH 16, 2021

Diversity, Inclusion, Equity, and 
Social Justice Task force 
Address to Eau Claire County Board
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TASK FORCE OVERVIEW

2

• Diversity and Inclusion Committee formed in 2019.
- Focus - Prioritize the commitment of ECC in creating a work environment that fosters a wide range of perspectives, 

experiences, cultures, and traditions.
- Accomplishments – Survey, Mutual Respect and Protection Policy, gender inclusive restroom, speaker.

• Task Force for EDISJ formed in 2020 with commitment to the ideas and principles that guided the initial committee.  The objective 
was  to identify recommendations on a pathway forward for Eau Claire County.

• Task Force Membership: 
Kathie Schneider, Co-Chair – County Board Member
Luke Fedie, Co-Chair – Department of Human Services   
Eric Killen – Veteran Services Director 
Brian Spilde and Kyle Welbes – Highway 
Emily Peterson – Information Systems
Jacqueline Olson – Sheriff’s Office 
Megan Brasch – Child Support
Sara Bronstad – Human Resources

• Task Force is temporary, but the change is continual and long lasting.  Brainstorming efforts to effectively improve the culture of 
our organization. Our vision includes ensuring all employees and public feel respected and valued, all employees feel comfortable 
in bringing their true selves to work if they choose, and mindful diversity among our workforce.  The task force did a survey and 
made initial recommendations to Administrator Schauf for possible next steps.  
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TO MAKE YOUR ORGANIZATION MORE INCLUSIVE, 
START WITH DATA

3

• The first step to creating a more inclusive and equitable organization is to understand your status quo.

• We conducted the survey with the intention that survey would create opportunities for year-over-year 
benchmarking and to identify opportunities for staff education.

• The survey was written by members of the Task Force. 
- 42 questions using a 5-point Likert scale (“strongly disagree” to “strongly agree”)
- Anonymous, aggregate data
- Participation optional – 401 respondents for 68% response rate

• Why the Data Matters
- We manage what we measure. 
- High level data keeps conversations productive.
- Data is especially important for leadership.
- Advocating for budgetary changes is easier with objective numbers.
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SURVEY PARTICIPANTS

4

• Demographics are critical in understanding the experience of individuals with different backgrounds and identities

• Demographic information is personal, and employees may not feel comfortable sharing it. This is less of an issue 
for confidential surveys, where employee data can be attributed to participants but remains confidential. 
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SURVEY FINDINGS

5

• Included, Valued, and Respected - Individuals perceive that they are included in their departments (77%) 
and are comfortable voicing a contrary opinion to their supervisor (76%).  Seventy-seven percent feel 
that their direct supervisor values their opinion and 76% feel they are encouraged to innovate new ways 
of getting tasks completed more effectively.  Seventy-two percent of respondents feel that employees, 
organization-wide, treat each other with respect.

• Common Purpose – Eighty-two percent agree overall that they understand how their Individual 
contribution and their department’s mission contributes to the goals of the county.

• Access to Opportunity - Seventy-five percent, overall agreed that their direct supervisor supports them 
in their career development.  Also, 75% indicated their job performance evaluation accurately reflected 
their work performance. 

• Work Life Balance – Seventy-nine percent of individuals agreed with the question, “Eau Claire County 
enables me to balance my work and personal life.”
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SURVEY FINDINGS CONT…

6

• Ethical and Professional Behavior – Eighty-five percent of Individuals perceive that their direct supervisor 
demonstrates ethical behavior, and seventy-six percent of all respondents are confident in their 
coworkers ability to perform their job duties.

• Understanding Diversity and Equity – Seventy-five percent of individuals indicated that they know their 
role in promoting equity in the workplace.  Seventy-two percent of respondents agree that they are 
comfortable talking about equity, diversity, inclusion, and social justice with their co-workers and 
seventy-three percent indicated they benefit from working with a diverse workforce.

• Discrimination Complaint and Accommodations – Forty-three percent of individuals indicated that they 
do not understand how to file a discrimination complaint and forty percent do not know how to request 
a workplace accommodation.

• Lack of Time/Resources – Seventy seven percent of respondents indicated that a lack of time of 
resources is their greatest barrier to performing their work.

• Trust – Individuals indicated a high level of trust in their peers within their departments (81%) and for 
their direct supervisors (79%) but only a minority indicated trust in the County Administration (32%) and 
in the County board (21%).
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HOW TO MAKE THE MOST OF THE SURVEY

7

• Translating the results of your survey into action should take just as much effort as administering 
the survey itself — likely more.

• One-and-done isn’t enough. Don’t stop collecting data once you’ve implemented changes; keep 
surveying your team to see if things are really improving.

• Make a plan for what to do with the results. Develop recommendations to address problems raised 
by the survey.
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THANK YOU!
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Executive Summary and Look Ahead 

Task Force for Equity, Diversity, Inclusion, and Social Justice 
Created: September 01, 2020 

Updated: January 15, 2021 

 

INTRODUCTION:   

 
A diverse team operating in an inclusive and equitable environment improves individual and 

organizational performance and results in better value to customers, employees, and 

taxpayers.  A workforce who understands and acts on the principles of equity, inclusivity, 

diversity, and social justice can better understand and meet the needs of our customers: the 

citizens of Eau Claire County. County-wide, progress will continue in the areas of these 

principles through training, development, and policy review.    

 
HISTORICAL BACKGROUND:   

 

A Diversity and Inclusion Committee was first formed in early 2019 to prioritize the 

commitment of Eau Claire County in creating a work environment that fosters a wide range of 

perspectives, experiences, cultures, and traditions.  The group created and distributed a survey, 

facilitated the development and adoption of the Mutual Respect and Protection Policy, directed 

the installation of a gender inclusive restroom within the Government Center, and coordinated 

a thought-provoking speaker to provide training to all staff regarding cultural humility.  The task 

force is continuing the EDISJ efforts with commitment to the ideas and principles that guided 

the initial committee.  The objective of the taskforce is to identify recommendations on a 

pathway forward for Eau Claire County. 

 

TASK FORCE MEMBERSHIP:  
Kathie Schneider, Co-Chair – County Board Member 
Luke Fedie, Co-Chair – Department of Human Services    
Eric Killen – Veteran's Services  
Brian Spilde and Kyle Welbes – Highway  
Emily Peterson – Information Systems 
Jacqueline Olson – Sheriff’s Office  
Megan Brasch – Child Support 
Sara Bronstad – Human Resources 
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WHAT IS BEING PROMOTED BY THIS TASK FORCE: 

This task force is a temporary catalyst for continual, long lasting change. The group has been 

brainstorming efforts to effectively improve the culture of our organization. Our vision of 

improvement includes ensuring all employees and public feel respected and valued, all 

employees feel comfortable in bringing their true selves to work if they choose, and mindful 

diversity among our workforce. To meet these goals, our recommendations are listed below. 

The overarching theme is to provide ongoing training for all staff, especially supervisors, and to 

allocate resources, including time, to root EDISJ within current standing and future practices.  

 

RECOMMENDATIONS TO ADMINISTRATOR:         

• Survey staff annually to identify the EDISJ needs of our workforce 

• Include Martin Luther King, Jr. Day as a paid County holiday 

• Create a position to focus exclusively on Diversity and Inclusion efforts within our 

workforce 

• Establish a formal employee committee to be led by the new position 

• Provide ongoing EDISJ training for new hires, department heads, supervisors and County 

Board supervisors, and all current staff 

• Create toolbox of EDISJ resources online, books, podcasts, videos, etc., accessible by all 

employees 

• Include EDISJ articles in employee newsletter  

• Develop interactive ways to keep staff engaged in diversity, such as facilitating book 

clubs or monthly recognitions 

• Include EDISJ as an area in which employees are evaluated within annual performance 

reviews 

• Examine hiring policies and practices to ensure we are hiring with EDISJ in mind 

• Network with city, university, chamber of commerce to share resources, trainings, and 

ideas 

 

SUMMARY OF SURVEY RESULTS: 

In November of 2020, a Diversity and Inclusion Survey created by the diversity and inclusion task force 

was made available to all employees of Eau Claire County for a period of two weeks.  This survey was an 

effort to gain a point-in-time understanding of how Eau Claire County leaders and staff perceive the 

state of diversity and inclusion in our organization. This was also part of the county’s ongoing efforts to 

ensure that diversity and inclusiveness are built into all aspects of the county environment. This tool and 

these results will be shared with the EDISJ Manager upon hire.  
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Survey Tool and Respondents  

The 42-question anonymous survey was completed by 401 respondents, representative of the county 

workforce, providing an overall response rate of 68%. The survey data is reported in the aggregate to 

ensure no individual respondent can be identified. Participation in the survey and each individual 

question was entirely optional. Responses to most questions were captured using a 5-point Likert scale 

which ranged from “strongly disagree” to “strongly agree.”  

Table 1:  Survey Participants 

 

 

 

 

 

 

 

 

Survey Analysis 

To gain a greater understanding regarding diversity and inclusion within the Eau Claire County 
workplace, we focused on the percentage of positive responses (e.g., strongly agree or agree). In this 
summary, we identify the strengths and areas of challenge that are especially noticeable. Gaining this 
insight into the county workforce’s opinions, perceptions, and behaviors provides a starting point to 
operationalize our training and institutional processes. 

 
Highlights of Findings  

• Included, Valued, and Respected - Individuals perceive that they are included in their 
departments (77%) and are comfortable voicing a contrary opinion to their supervisor (76%).  
Seventy-seven percent feel that their direct supervisor values their opinion and 76% feel they 
are encouraged to innovate new ways of getting tasks completed more effectively.  Seventy-two 
percent of respondents feel that employees, organization-wide, treat each other with respect. 

• Common Purpose – Eighty-two percent agree overall that they understand how their Individual 
contribution and their department’s mission contributes to the goals of the county. 

• Access to Opportunity - Seventy-five percent, overall agreed that their direct supervisor 
supports them in their career development.  Also, 75% indicated their job performance 
evaluation accurately reflected their work performance.   

• Work Life Balance – Seventy-nine percent of individuals agreed with the question, “Eau Claire 
County enables me to balance my work and personal life.” 

Race/Ethnicity        n        %          Gender Identity        n        %          Sexual Orientation          n        %       

Black / African       4        1%  Woman                       246   62%     Asexual      19 4.8% 

         American    Man                             144   36%     Bisexual                              1        .25% 

American Indian     2        .5%  Non-binary          1       .25%     Gay or Lesbian                  5        1.3% 

Asian                        14       3.5%     Transgender          2       .5%    Heterosexual                    356    90% 

Hispanic/Latino      6         1.5%                                                                 Pansexual                          1        .25% 

White                       367     92%                                                                  Queer                                 1        .25%        

None of the above 7         1.8%                                                                 None of the above     12      3% 

Veteran/Military   n          %         Disability                    n          %             

Yes       21       5.2%     Yes                               23       5.7% 
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• Ethical and Professional Behavior – Eighty-five percent of Individuals perceive that their direct 
supervisor demonstrates ethical behavior, and seventy-six percent of all respondents are 
confident in their coworkers ability to perform their job duties. 

• Understanding Diversity and Equity – Seventy-five percent of individuals indicated that they 
know their role in promoting equity in the workplace.  Seventy-two percent of respondents 
agree that they are comfortable talking about equity, diversity, inclusion, and social justice with 
their co-workers and seventy-three percent indicated they benefit from working with a diverse 
workforce. 

• Discrimination Complaint and Accommodations – Forty-three percent of individuals indicated 
that they do not understand how to file a discrimination complaint and forty percent do not 
know how to request a workplace accommodation. 

• Lack of Time/Resources – Seventy seven percent of respondents indicated that a lack of time of 
resources is their greatest barrier to performing their work. 

• Trust – Individuals indicated a high level of trust in their peers within their departments (81%) 
and for their direct supervisors (79%) but only a minority indicated trust in the County 
Administration (32%) and in the County board (21%). 

The full survey results are available to all staff and provide insight into the perception of diversity, 

inclusion, and trust within our organization. This tool will also be shared with the new EDISJ Manager 

who will develop, implement, and monitor programs that promote EDISJ within the organization, 

working closely with the Human Resources Departments. 

 

CONCLUSION: 

The highest performing organizations understand both the social and business value of 

equality.  Actively working to foster diversity and inclusion will provide performance gains 

within the county through maximizing the potential of individuals and by better understanding 

the unique needs of our customers. 
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Assess Needs

Current Activity

Next steps

Inclusion Forums

• Taskforce assessment:  Investigation

of organizational readiness and 

needed next steps

• Develop organizational capacity

• Hiring of EDI Coordinator

• NEOGov Learn – Implicit Bias Training

• Continued capacity development

• Development of EDI focused services: CJCC; and Human Services

• Committee on Administration: Committee development discussion

• Develop detailed implementation plan for review of policies and practices

• Telling our story of Success – sharing performance metrics and cultural change

• Develop tools to remove obstacles to change

• Inclusion Forums

• Relationship building

• Interactive problem solving

Community Engagement

Opportunities for community 

engagement

Equity, Diversity, &

Inclusion Planning 

Timeline
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Eau Claire County
2020 Fund Balance Analysis (Unaudited)
Estimated December 31, 2020 revenue rec'd thru 02.26.21

03.04.21 01.13.21
increase/ 

(decrease)
2020 Estimated General Fund Balance Unassigned Summary
General Fund Balance Unassigned at 12/31/19 10,468,755$     10,468,755$              -$                     
Net 2020 Estimated Department activity 2,662,589         2,541,840                  120,749               
2021 Adopted General Fund Balance Assigned (310,200)           (310,200)                    -                       
Estimated 2020 Ending General Fund Balance Unassigned 12,821,144$     12,700,395$              120,749$             

2021 Budgeted General Fund Expenditures 36,824,004$     36,824,004$              -$                     
% of Unassigned General Fund Balance to General Fund Expenditures 34.82% 34.49% 0.33%

Net Increase/(Decrease) in Unassigned Fund Balance 2,352,389$       2,231,640$                120,749$             
Percentage Change in Unassigned Fund Balance YTY 24.02% 22.79% 1.23%

Fund Balance Policy References
Minnimum General Fund Unassigned - 20% of next year general fund expenditures 7,364,801$       7,364,801$                -$                     
Target General Fund Unassigned - 30% of next year general fund expenditures 11,047,201$     11,047,201$              -$                     

2020 General Fund Balance Activity Detail

Unassigned General Fund Balance, 12/31/19 9,792,689$       9,792,689$                -$                     
Assigned Fund Balance released for 2020 activity 676,066            676,066                     -                       
Adjusted Unassigned Fund Balance, 01/01/20 10,468,755$     10,468,755$              -$                     

Adjustments to Unassigned Fund Balance (Net 2020 estimated activity - Surplus/(Deficit)
Administration 10,206 10,095 111
Child Support 27,021 253 26,768
Circuit Courts 21,319 36,479 (15,160)
CJCC 14,948 20,651 (5,703)
Clerk of Courts (107,775) (95,959) (11,816)
Corporation Counsel 92,884 97,639 (4,755)
County Board 25,309 46,496 (21,187)
County Clerk 36,764 18,204 18,560
District Attorney 28,527 46,595 (18,068)
Extension 36,657 33,937 2,720
Facilities 145,127 185,925 (40,798)
Finance 89,704 71,597 18,107
Human Resources 168,184 173,612 (5,428)
Human Services (375,000) (124,226) (250,774)
2019 CCS Gap Shortfall (79,874) (79,874) 0
Information Systems 182,471 144,757 37,714
Nondepartmental 833,092 652,790 180,302
Parks & Forest 444,746 360,149 84,598
Planning & Development 148,442 191,334 (42,892)
Register in Probate 10,345 3,395 6,950
Register of Deeds 225,366 227,070 (1,704)
Sheriff 693,699 521,243 172,456
Treasurer (43,993) (13,451) (30,542)
Veterans 34,420 13,130 21,290

Estimated General Fund Unassigned, End of Year 12/31/20 13,131,344$     13,010,595$              120,749$             
Assigned for 2021 Budget (310,200) (310,200) 0

Net Estimated General Fund Unassigned Estimate at 12/31/20 With 2021 Budget 12,821,144$     12,700,395$              120,749$             

Notes
*The 2020 estimates are based on data/estimates provided as of 03/04/21, and are expected to change.
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Eau Claire County
2020 Fund Balance Analysis (Unaudited)
Estimated December 31, 2020 - at 03.04.21 
Other Fund Activity

 
12/31/2019 

Fund Balance
 2020 Estimate - 

Surplus/ (Deficit)* 

12/31/2020 
Estimated Fund 

Balance
Human Services Fund (CCS WIMCR payment to be rec'd in next year) (2,147,242)$      (29,240)$                    (2,176,482)$         

Other Governmental Funds
Debt Service 3,901,563         (2,913,993)                 987,570               
Capital Projects (63,307)             5,906,561                  5,843,254            
Total Other Governmental Funds 3,838,256$       2,992,568$                6,830,824$          

Special Revenue Funds
ADRC 273,133            15,994                       289,127               
Watershed 69,754              (69,117)                      637                      
Anti-Drug*** 130,088            (94,751)                      35,337                 
Recycling 491,695            (28,611)                      463,084               
Land Records 41,792              51,640                       93,432                 
Total Special Revenue Funds 1,006,462$       (124,845)$                  881,617$             

Proprietary Funds
Airport (unrestricted) 1,836,609         1,213,804                  3,050,413            
Highway (unrestricted) 2,657,016         874,900                     3,531,916            
Total Proprietary Funds 4,493,625$       2,088,704$                6,582,329$          

Internal Service Funds
Risk Management 1,504,720         195,124                     1,699,844            
Health Insurance 33,436              442,845                     476,281               
Shared Services 810,231            (190,189)                    620,042               
Total Internal Service Funds 2,348,387$       447,780$                   2,796,167$          

Notes
* The 2020 estimates are based on data/estimates as of 03.04.21 and are subject to change based on updated 2020 activity
*** Fund 212 reports only on Forfeiture Fund activity, for years beginning on and after 01/01/19
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TO: Honorable Eau Claire County Board of Supervisors

FROM: Finance Department

DATE: March 10, 2021

SUBJECT: 2021 Contingency Fund

Pursuant to Section 4.04 of the County Code of General Ordinances, the following is the 

status of the 2021 Contingency Fund as of March 10, 2021:

January 1, 2021 2021 Contingency Fund / Budget Allocation $300,000

Balance Available $300,000
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TO: Honorable Eau Claire County Board of Supervisors
FROM: Finance Department
DATE: March 11, 2021
SUBJECT: February 2021 Payments over $10,000

Pursuant to Section 4.06.060 of the County Code of General Ordinances, the following are the 
details for payments of $10,000 or more issued during February 2021.

This information is presented by fund, in check number order.

VENDOR NAME AMOUNT DESCRIPTION

FUND 100:  GENERAL FUND

Bartingale Mechanical Inc 126.46                                 HVAC Service Billing

Bartingale Mechanical Inc 7,002.20                             HVAC PM Monthly Billing

Bartingale Mechanical Inc 3,688.04                             HVAC Service Billing

Bartingale Mechanical Inc 238.96                                 HVAC PM Monthly Billing

Bartingale Mechanical Inc Total 11,055.66                          

J & F Facility Services Inc 11,318.00                           Monthly Janitorial Ser Jail/3rd Fl/DHS

Friends of Beaver Creek Reserve 45,000.00                           2021 Q1 Payment

Lutheran Social Services Inc 52,000.00                           January Ctc Contract

WIsconsin Land Information Program 10,381.00                           January Land Info Recording Fees

Aramark Services Inc 25,756.25                           01/06‐27/2021 Inmate Meals and Snacks

Aramark Services Inc 175.80                                 1/6‐27/21 Staff Meals

Aramark Services Inc Total 25,932.05                          

Correct Care Solutions LLC 61,390.34                           3/1‐31/21 Monthly Medical Services

Xcel Energy 29,121.97                           Courthouse/Jail Electric

Xcel Energy 17,006.21                           Courthouse/Jail Gas

Xcel Energy Total 46,128.18                          

Environmental Systems Research 20,722.74                           Arcgis Annual Support ‐ P&D

Weidenhammer Systems Corporation 40,142.32                           Alio Annual Support ‐ CW

City of Eau Claire Treasurer 15,125.00                          

Chippewa Valley Energy 4,976.99                              Courthouse/ Gas & Fuel Oil

Chippewa Valley Energy 7,562.00                              Courthouse/ Gas & Fuel Oil

Chippewa Valley Energy Total 12,538.99                          

Altoona Public Library 62,117.00                           Library Levy Payment

Altoona Public Library 55,448.50                           Inter‐Municipal Payment

Altoona Public Library Total 117,565.50                        

Augusta Memorial Public Library 25,987.50                           Library Levy Payment

Augusta Memorial Public Library 1,081.00                             Inter‐Municipal Payment

Augusta Memorial Public Library Total 27,068.50                          

City of Eau Claire Treasurer 151,676.35                         21‐Feb

Eau Claire City County Health Department 106,924.17                         21‐Feb

Fall Creek Public Library 24,826.00                           Library Levy Payment

Fall Creek Public Library 1,061.00                             Inter‐Municipal Payment

Fall Creek Public Library Total 25,887.00                          

Phillips, L E Memorial Public Library 376,643.50                         Library Levy Payment
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Phillips, L E Memorial Public Library 73,908.00                           Inter‐Municipal Payment

Phillips, L E Memorial Public Library Total 450,551.50                        

WIsconsin, State of 1,242.03                             2020 Dog License

WIsconsin, State of 12,975.00                           2020 Marriage License

WIsconsin, State of Total 14,217.03                          

Delta Dental Plan of WIsconsin Inc 26,557.51                           Delta Dental For February 2021

Delta Dental Plan of WIsconsin Inc 26.32                                   Delta Vision For February 2021

Delta Dental Plan of WIsconsin Inc 3,400.16                             Delta Vision For February 2021

Delta Dental Plan of WIsconsin Inc 208.59                                 Delta Dental For February 2021

Delta Dental Plan of WIsconsin Inc Total 30,192.58                          

Avidia Bank 24,636.82                           HSA Ee Contributions 02/12/2021 Pr

NationWIde Retirement Solutions Inc 2,550.00                             457(B) Ee Contributions 02/12/21 Pr

NationWIde Retirement Solutions Inc 22,106.23                           457(B) Ee Contributions 02/12/21 Pr

NationWIde Retirement Solutions Inc Total 24,656.23                          

Pelion Benefits Inc 28,336.00                           PTO/ELB Payouts

Standard Insurance Company 2,877.14                             Disability/Accident/Critical Illness Pre

Standard Insurance Company 3,038.84                             Disability/Accident/Critical Illness Pre

Standard Insurance Company 19,783.27                           Disability/Accident/Critical Illness Pre

Standard Insurance Company Total 25,699.25                          

Avidia Bank 24,061.82                           HSA Ee Contributions 02/26/21 Pr

Securian Financial Group Inc 11,977.68                           Employee Life Ins Prem Mar 2021

NationWIde Retirement Solutions Inc 2,550.00                             457 (B) Ee Contributions 02/26/21 Pr

NationWIde Retirement Solutions Inc 21,681.23                           457 (B) Ee Contributions 02/26/21 Pr

NationWIde Retirement Solutions Inc Total 24,231.23                          

U S Bank 67,248.36                           Pcard Payment 01/21/21‐02/22/21

Department of Employee Trust Funds 353,142.61                         January 2021 WRS Contributions

TOTAL FUND 100:  GENERAL FUND 1,859,806.91                    

FUND 205:  HUMAN SERVICES

Habilitation Center 14,725.00                            RCC DSO YA

New Visions Treatment Homes of WI Inc 2,232.00                              Foster Care DD CLTS

New Visions Treatment Homes of WI Inc 2,232.00                              Foster Care DD CLTS

New Visions Treatment Homes of WI Inc 2,232.00                              Treatment Foster Care (Various)

New Visions Treatment Homes of WI Inc 2,232.00                              Foster Care Mi Clts

New Visions Treatment Homes of WI Inc 2,232.00                              Foster Care DD CLTS

New Visions Treatment Homes of WI Inc Total 11,160.00                          

Rawhide Inc 14,651.53                            RCC DSO YA

Chileda Institute Inc 18,684.63                            RCC CF CA

Chileda Institute Inc 18,684.63                            RCC CF CA

Chileda Institute Inc Total 37,369.26                          

Brotoloc Inc 8,889.25                              Adult Family Home MI CSP CA

Brotoloc Inc 7,742.25                              Adult Family Home MI CA

Brotoloc Inc 1,461.25                              CBRF MI CA

22



VENDOR NAME AMOUNT DESCRIPTION

Brotoloc Inc 13,616.75                            CBRF MI CSP Comm MH

Brotoloc Inc 1,229.25                              Supported Apartment MI Comm MH

Brotoloc Inc Total 32,938.75                          

Lutheran Social Services 110.00                                  UA/BA C&F Crisis

Lutheran Social Services 6,831.00                              UA/BA C&F Ca

Lutheran Social Services 251.58                                  Therapy Ca

Lutheran Social Services 115.50                                  Respite P.S.

Lutheran Social Services 1,530.00                              Tssf Drug Testing

Lutheran Social Services 16,566.58                            Supervised Visits Ca

Lutheran Social Services 1,124.06                              Family Preservation Para Ca

Lutheran Social Services 2,320.50                              Family Preservation Prof Cf Ca

Lutheran Social Services 566.00                                  UA/BA MH CT Tad Grant

Lutheran Social Services 576.00                                  UA/BA Aim CT Tad Grant

Lutheran Social Services 72.00                                    UA/BA Aim CT CA

Lutheran Social Services 1,586.00                              UA/BA Drug CT Tad Grant

Lutheran Social Services Total 31,649.22                          

Cooperative Educational Service Agency 158.00                                 Early Childhood Teacher Ed ‐ Jan

Cooperative Educational Service Agency 7,458.79                             Service And Program Coordination ‐ Jan

Cooperative Educational Service Agency 7,458.78                             Service And Program Coordination ‐ Jan

Cooperative Educational Service Agency Total 15,075.57                          

Lutheran Social Services Inc 11,416.67                           Intensive In‐Home ‐ January

Lutheran Social Services Inc 30,000.00                           Positive Avenues ‐ 2021

Lutheran Social Services Inc 4,680.24                             Sessions St. ‐ 1/12 Contracted ‐ Jan

Lutheran Social Services Inc 40,230.00                           Midway ‐ 1/12 Contracted ‐ Jan

Lutheran Social Services Inc Total 86,326.91                          

Western Dairyland Economic Opport. Inc 17,681.61                           January Expenses

Clinicare Corporation 13,514.76                            RCC CF CA

Brotoloc Inc 15,510.23                            Afh Mi Csp Crs

Brotoloc Inc 8,889.25                              CBRF Mi Csp Comm Mh

Brotoloc Inc 15,088.25                            CBRF Mi Ca

Brotoloc Inc 1,407.40                              CBRF Crs R&B Csp Ca

Brotoloc Inc 12,883.60                            CBRF Mi Csp Crs

Brotoloc Inc 1,400.27                              AFH CRS R&B CSP CA

Brotoloc Inc 602.25                                  Supported Apartment Mi Comm Mh

Brotoloc Inc Total 55,781.25                          

Caillier Clinic Inc 892.50                                  Counseling & Therapeutic Resources Tssf

Caillier Clinic Inc 21,662.50                            Therapy CA

Caillier Clinic Inc 460.00                                  Therapeutic Resources DSO CA

Caillier Clinic Inc Total 23,015.00                          
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Trempealeau County 3,720.00                              CBRF MI CA

Trempealeau County 3,720.00                              CBRF MI APS CA

Trempealeau County 8,215.00                              Woodland Commission

Trempealeau County 30,728.00                            Inpatient IMD CA

Trempealeau County 2,098.54                              Inpatient Ancillary MI CA

Trempealeau County 41.82                                    TCHCC IMD & Ancillary APS

Trempealeau County Total 48,523.36                          

Northwest Counsel & Guidance Clinic Inc 14,399.51                           Spark Program ‐ Jan

Northwest Counsel & Guidance Clinic Inc 20,408.41                           Strengthening Families ‐ Jan

Northwest Counsel & Guidance Clinic Inc 247.87                                 Training Supervision ‐ Jan

Northwest Counsel & Guidance Clinic Inc 925.26                                 Mobile Service Usage ‐ Jan

Northwest Counsel & Guidance Clinic Inc 3,248.88                             Mobile Flat Rate ‐ Jan

Northwest Counsel & Guidance Clinic Inc 11,181.00                           Phone Flat Rate ‐ Jan

Northwest Counsel & Guidance Clinic Inc Total 50,410.93                          

TOTAL FUND 205:  HUMAN SERVICES 452,823.15                        

FUND 211:  RECYCLING

Advanced Disposal 4,557.90                             Jan‐21

Advanced Disposal 38,808.72                           Jan‐21

Advanced Disposal Total 43,366.62                          

Boxx Sanitation LLC 44,160.66                           Jan‐21

Waste Management Northern WI ‐ Mn 12,284.34                           Jan‐21

TOTAL FUND 211:  RECYCLING 99,811.62                          

FUND 405:  CAPITAL PROJECTS

5 Alarm Fire & Safety Equipment LLC 68,576.00                           MSA G1 Industrial SCBA‐4500

Ewald's 35,932.00                           Ford Explorer 3

Ewald's 35,932.00                           Ford Explorer 2

Ewald's 35,932.00                           Ford Explorer 1

Ewald's 35,932.00                           Ford Explorer 4

Ewald's Total 143,728.00                        

Dell Marketing Lp 18,150.00                           Latitude 5410 ‐ PC Replacements

Dell Marketing Lp 175.00                                 Laptop Dock ‐ CJCC

Dell Marketing Lp 1,210.00                             Latitude 5520 ‐ CJCC

Dell Marketing Lp Total 19,535.00                          

TOTAL FUND 405:  CAPITAL PROJECTS 230,454.00                        

FUND 602:  AIRPORT

Fuel Service Dj's Mart LLC 17,401.23                           7,507 Gallons Diesel

Xcel Energy 8,754.04                             Airport Electric ‐ January

Xcel Energy 5,495.24                             Airport Gas ‐ January

Xcel Energy 1,069.35                             ATCT Electric ‐ January

Xcel Energy 415.51                                 ATCT Gas ‐ January

Xcel Energy Total 15,734.14                          

Olympic Builders General Contractors Inc 77,795.50                           Hangar Construction #7

TOTAL FUND 602:  AIRPORT 110,930.87                        
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FUND 701:  HIGHWAY

Chippewa Valley Energy 15,635.42                           Diesel

Chippewa Valley Energy 1,247.27                             Repair Parts

Chippewa Valley Energy Total 16,882.69                          

State of WIsconsin 10,388.63                           Cth V‐Ush 53

TOTAL FUND 701:  HIGHWAY 27,271.32                          

FUND 704:  HEALTH INSURANCE

WEA Insurance Corporation 578,669.32                         Ee Health Ins Premiums ‐ Mar 21

Difference Card 22,158.15                           Feb 2021 Diff Card Fees

TOTAL FUND 704:  HEALTH INSURANCE 600,827.47                        

GRAND TOTAL:  ALL FUNDS 3,383,310.34$                  
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PROCLAMATION 1 
2 

PROCLAIMING SEVERE WEATHER AWARENESS WEEK APRIL 12-16, 2021 3 
4 

WHEREAS, tornado emergencies are of great concern to Eau Claire County, presenting 5 
imminent threat to life and property, and significant impact upon those who are affected; and  6 

7 
WHEREAS, severe thunderstorm phenomena such as powerful wind gusts, large hail, 8 

flood-producing heavy rains, and lightning pose a threat to the lives, safety, and property of the 9 
citizens of Eau Claire County; and 10 

11 
WHEREAS, the State of Wisconsin had 20 confirmed tornadoes throughout 8 days in 12 

2020.  There were 4 confirmed tornadoes between Dunn, Chippewa, Clark, Trempealeau and 13 
Jackson Counties in 2020; and 14 

15 
WHEREAS, tornadoes, severe storms, flooding, and strong winds have caused hundreds 16 

of thousands of dollars in damage to homes, businesses in Eau Claire County; and 17 
18 

WHEREAS, the citizens of Eau Claire County are participating in two tornado drills, at 19 
1:45 p.m. and 6:45 p.m. on Thursday, April 15, 2021 in order to educate all Eau Claire County 20 
residents on the importance of emergency preparedness; and 21 

22 
WHEREAS, the Eau Claire County Emergency Management team urges all citizens to 23 

prepare for severe weather by educating themselves on severe weather preparedness and safety 24 
strategies including utilizing the County’s Emergency Notification System (RAVE); and 25 

26 
WHEREAS, the citizens of Eau Claire County can be seriously affected by tornadoes and 27 

sever weather, and it is essential that we increase awareness of the dangers of severe weather 28 
hazards and the protective measures that can be taken to proactively ensure safety during 29 
dangerous weather situations; and 30 

31 
NOW, THEREFORE, I, Nick Smiar, chair of the Eau Claire County Board of 32 

Supervisors, do hereby proclaim April 12-16, 2021 as Severe Weather Awareness Week and I 33 
call this observance to the attention to all citizens of Eau Claire County: 34 

35 
PRESENTED: This 16th day of March 2021. 36 

37 
38 
39 
40 
41 

___________________________ 42 
Nick Smiar, County Board Chair 43 
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